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00:05:46 Mindy Rowland - Spark LLC: Good morning everyone! 
 
00:09:46 AE: Can you apply to multiple banks or just one? 
 
00:13:29 MA: Can we bring in staffing service employees and count them towards our head count and the costs 
towards payroll costs? 
 
00:14:19 Mindy Rowland - Spark LLC: Hi MA!  That’s a great question.  I don’t know for certain.. unless Jim or 
Salli has a solid answer for you I can look that up and get back to you.   My hope is yes.  :) 
 
00:25:28 TA: Has there been anything given to the banks or correspondence on what the reporting might look like 
on the back end?   [NOTE: Answered in the session] 
 
00:38:15 LG: Our banker said that rent is allowable to be paid under the PPP Loan. 
 
00:39:19 MC: This is not a PPP-specific question, but do you think that the SBA will re-up funding for the EIDL? 
[NOTE: Answered in the session] 
 
00:44:28 MA: Can we during these 8 weeks use the funds towards paying more of the health insurance premiums 
for our employees? [NOTE: Answered in the session] 
 
00:44:42 KJ: MA, if the 8 weeks started for us on Friday, and we use the PPP by 6/17, can I furlough my staff on 
6/18? or do I need to wait until 6/30 for the FTE count? 
 
00:45:57 LN: Can we pay employment bonuses to retain staff and it be reimbursed under the PPP forgiveness? 
[NOTE: Answered in the session] 
 
00:46:40 KJ: Thank you! 
 
00:47:43 TC: We have employees approved for the Paid sick and Paid Family leave. Do we continue to pay them 
as FFCRA or do we put their leave on hold and pay them full salary for the 8 weeks? [NOTE: Answered in the session] 
 
00:49:15 MA: Can we move people from the FFCRA to the PP without the consent of the employee? [NOTE: 
Answered in the session] 
 
00:57:01 MA: What is the head count dates date compared to? The head count on the application was for average 
number of employees not FTEs. [NOTE: Answered in the session] 
 
00:58:25 KJ: When calculating pay for part time, hourly employees who are not working do we need to use 
average pay over a certain period of time, or can we use what those employees would have been scheduled to work? 
 
01:00:15 Mindy Rowland - Spark LLC: KJ- you can use either.  :) 
 
01:04:48 MC: Thank you so much for this session -- very helpful! 
 
01:05:47 LG: Thank you so much for all of this important information! 
 
01:06:14 KJ: Thank you! Very helpful!! 
 
01:06:15 Mindy Rowland - Spark LLC: Thank you everyone for attending!   Stay safe! 
 
01:06:16 MA: Thank you! 


